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CALL FOR PAPERS 

The International Research Society for Public Management (IRSPM) invites 

papers for the 2014 conference to be held in Ottawa, Canada - April 9-11 

Panel  # and Title:       

New directions in public leadership, innovation and change research 

(Panel F.2) 

Chairs:  

- Lars Tummers (Assistant Professor at Erasmus University Rotterdam & Visiting 

Scholar at the University of California, Berkeley), Tummers@fsw.eur.nl  

- Montgomery van Wart (Visiting Professor, School of Public Affairs and 

Administration, Rutgers University & Professor at California State University, San 

Bernardino), mvanwart@csusb.edu  

- Lotte Bøgh Andersen (Professor at Aarhus University), lotte@ps.au.dk  

- Mila Gascó (Researcher at the ESADE Institute of Public Governance and 

Management), mila.gasco@esade.edu  

 

For questions, please email Tummers@fsw.eur.nl  

Panel Description: 

Effective leadership is important for achieving high-quality public sector innovations, 

and more general for the effective functioning of public organizations (Borins, 2002; 

Kuipers et al., Forthcoming; Van Wart, 2011).  

However, although there recently have been a number of studies on leadership in the 

public sector (for example 't Hart, 2011; Park & Rainey, 2008; Terry, 2002; Tummers & 

Knies, Forthcoming; Wright & Pandey, 2010), it has been acknowledged that scholarly 
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inquiry on leadership in public sector organizations – also related to innovations - is 

lagging behind (Trottier et al., 2008). For instance, Hansen and Villadsen (2010:247) 

recently concluded that “leadership theory has generally received little attention in 

public management research.” In a recent literature review regarding the state of the 

field of public leadership, Van Wart (2013) is more nuanced, stating that there is 

substantial development of the field of public leadership. However, he also noted that 

“fragmentation and conflicting nomenclature continue to be a problem, but at a more 

sophisticated level” (2013:13). 

This panel therefore aims to contribute to understanding leadership and innovations in 

public organizations. We invite papers about the following topics, but are also open to 

other topics related to public leadership and innovation: 

• Leadership in innovation processes 

• Leadership during organizational change and public management reforms 

• Horizontal and collaborative leadership in networks 

• Business leadership models (transformational, transactional,LMX, etc.) applied 

to the public sector 

• Leadership and publicness, such as linking to leadership to accountability and 

democracy 

 

Furthermore, we acknowledge that the methods regarding public leadership and 

innovation research can be strengthened. A recent review by Groeneveld et al. 

(forthcoming), based on articles in the top tier of public administration journals, shows 

that there is currently a lack of methodological diversification. Especially mixed 

methods and experimental designs are in short supply. We therefore especially 

encourage papers using such designs. We also welcome papers which employ different 

designs or are theoretical or normative in nature.  

Notes:  

- This IRSPM panel will be used to develop a joint research program on the topic of 

public leadership and innovation, including international publication opportunities. 

- Panel sponsored by the EU FP7 Research Consortium LIPSE (www.lipse.org) 

- Panel sponsored by the IIAS (www.iias-iisa.org)  
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Guidelines for Proposal Submission: 

Proposals for papers should be about 500 words (plus references), and must be in 
English.  
 
The proposal should clearly identify: 

 the Panel, Special Interest Group or New Researchers Panel to which they are 
being submitted 

 the author(s) and their position, institutional affiliation and email 

 relevance to the panel topic  

 significance of the research (why it is distinctive and its contribution to the 
field); the research question(s) and method,  theoretical/conceptual 
foundations for the research, and results to be reported.  

 

The number of accepted proposals per person is limited to two papers (one of which is 
multi-authored) and one presentation. 

Please click on Submit Your Paper on irspm2014 to be guided through the submission process. 

The deadline for paper proposals is October 25th 2013. You will be notified of the outcome of 
proposal submissions by mid-November. 

It is expected that a paper is available in advance of the conference, and should be 
uploaded on the conference website by March 15th 2014.   

IRSPM2014 Theme:  Intersections: Governance, Democracy, Accountability 
 
The changing relationships among the public, private and nonprofit sectors are raising 
important issues for public management.  Policy is increasingly ‘mashed-up,’ extending across 
multiple departments, relying on a diversity of agents for implementation and requiring new 
approaches to effective oversight.  To varying degrees, both centralisation of executive powers 
and decentralisation of authorities are at play. Public management risks being hyper- 
politicised, just as citizens are demanding more meaningful engagement and utilising new 
channels to obtain it.  These demands, in concert with financial constraints, have many worried 
about issues of democracy and accountability. At this crowded intersection, there are few easy 
answers, and the challenge for public management today is to formulate new ways to navigate 
these competing pressures. 

IRSPM2014 explores the implications for public management of the evolving intersections of 
governance, democracy and accountability. 
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