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C()urse Goals A time for students to conceive a map of their priorities, strengths and motivations (a career

philosophy) on which to base job and professional decisions. Other learning objectives are:

- to learn to extract useful lessons from ideas and experiences
- to encourage the desire to read and to expand one’s humanistic knowledge
- to cultivate our appreciation for literature and art

- to have a more clear and refined sense of direction regarding our career about to start.

Previous kn()vvledge No previous knowledge is required.
Prel'equisits No previous requirement is required.
Rec()n}ended courses This course is a continuation of the one of similar spirit called “Anthropology: In Search of Principles for

a Life Philosophy: Lessons from Art, History and Economics.” However, the contents are completely
different and it is also addressed to students who did not take the above- mentioned course.

Course contribution to

The purpose of this course is to provide students with a time and a space to acquire useful self-
pl'()gl'alll knowledge that can help them make the right career decisions in the early part of their lives.

It is our belief that early adulthood and university are the time and the place for personal growth and
humanistic learning, which will later become indispensable to navigate through the choices and
uncertainties of one’s professional life. No course can be a substitute for our own and very personal
career decisions, but it’s possible and useful to use classroom time shared with students facing the same
dilemmas in order to obtain a sense of direction regarding “what to do in life”.

The course offers students a supportive environment in which art is the tool to get to know ourselves
better, and where we use the acquired self-knowledge to conceive a personal list of priorities, strengths
and motivations (a career philosophy) on which to base our professional decisions.

Each session will be devoted to a specific dimension of a career or job (talent, motivation,
contradictions) exemplified through the life and the work of eminent artists. A discussion will ensue to
try to extract, with everyone's insight, a lesson or a principle enlightening and useful enough for us to

want to remember and include in our “career philosophy”. The discussions will be enriched with the ideas
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obtained from short stories written by some of Literature’s classic writers: Faulkner, Hawthorne,
Dinesen, Fitzgerald and others.

Each participant can draw his or her own conclusions as well as count on the help of the professors to
come up with his or her final map of priorities, strengths and weaknesses; but an important part of the
course will consist of receiving and being open to the honest and constructive feedback from
classmates: they can provide an external, different and sometimes more objective viewpoint to
complement one’s own. The discussions will adhere to only one requirement: that all thoughts and
opinions are guided by generosity and a desire to improve.

The focus and commitment to the course that is expected from students is incompatible with using
phones, laptops, tablets or other electronic devices. They will not be allowed during any of the different

segments of our class time.
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Activities

Teamwork
In groups, students will conduct and record one interview to be watched online and discussed in class.

Other
Autonomous work:

Assigned readings of about 30-40 minutes prior to each session, followed by a brief thread in which the students write down their

“initial thoughts on the reading” to be further discussed in class. All readings for the course will be avai

A gallery visit is planned as part of this course in order to have a hands on experience, explore a bit of the art scene of Barcelona and
discuss in context about some of the issues dealt with in the course.

Content

Topic

|‘

—_

Introduction.

Bentham’s utilitarianism.

Nozick’s libertarian school of thought.

Kant’s theory of justice.

Rawl’s veil of ignorance.

Aristotle’s teleological reasoning.

Panel of guest speakers.

Field trip.
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Map of social traps and pressures.
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10 Closing ceremony.

Assessment

Tool Assessment tool Category Weight %

Participation in program activities Commitment to the course (at the end Ordinary round 20.00%
of the course)

Individual or team exercises Threads on the readings Ordinary round 20.00%

Final individual project Short essay Ordinary round 10.00%

Participation in program activities Commitment as a group (on each Ordinary round 20.00%
session)

Peer evaluation Peer evaluation (at the end of the Ordinary round 20.00%
course)

Group project Presentation (on each session that the Ordinary round 10.00%

presentation takes place)

Other Grade obtained in the first ordinary Retake 50.00%
round
Other Grade obtained in the second round Retake 50.00%

(exam/project)

UGRA_000510 - Anthropology: In Search of Principles for a Career... - 2024-2025 page 3/4



PROGRAMS

B13-Exchange Program Bachelor of Business Administration (BBA) (Undergraduates: Business)
B13 Year 1 (Optative)

B13S-Exchange Program Bachelor of Business Administration (BBA) (Undergraduates: Business)
B13S Year 1(Optative)

BBA20-Bachelor of Business Administration (BBA) (Undergraduates: Business)
BBA20 Year 1(Optative)
BBA20 Year 4 (Optative)
BBA20 Year 2 (Optative)
BBA20 Year 3 (Optative)

BBA23-Bachelor of Business Administration (BBA) (Undergraduates: Business)
BBA23 Year 2 (Optative)
BBA23 Year 3 (Optative)
BBA23 Year 1 (Optative)
BBA23 Year 4 (Optative)

BBE20-Bachelor of Business Administration (BBA) (Undergraduates: Business)
BBE20 Year 4 (Optative)
BBE20 Year 2 (Optative)
BBE20 Year 3 (Optative)

DBAI21-Double Degree in Business Administration and Artificial Intelligence for Business (Undergraduates: Business)
DBAI21 Year 3 (Optative)
DBAI21 Year 2 (Optative)

DBAI23-Double Degree in Business Administration and Artificial Intelligence for Business (Undergraduates: Business)
DBAI23 Year 2 (Optative)

GBD20-Double Degree in Business Administration and Law (Undergraduates: Law)
GBD20 Year 4 (Optative)
GBD20 Year 5 (Optative)
GEL19-Bachelor of Global Governance, Economics and Legal Order (Undergraduates: Law)
GEL19 Year 3 (Optative)
GEL19 Year 1(Optative)
GEL19 Year 2 (Optative)
GEL23-Bachelor of Global Governance, Economics and Legal Order (Undergraduates: Law)
GEL23 Year 2 (Optative)
GEL23 Year 3 (Optative)
GEL23 Year 1(Optative)
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